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With the rapid development of computer technology, information of system management
has been applied to all walks of our livelihood. The disadvantages of the manual method
make people gradually realized that the management modernization has become an
irresistible torrent of contemporary social development. At present, the personnel
management of a power supply company is still in the traditional manual management stage,
in order to improve the management efficiency, to save human resources, and promote
personnel management become more scientific and standardized, it is imperative to design a
power supply company personnel management system.
This dissertation designs and implementation a company personnel management system
which based on MVC architecture, using .Net as the development language, and using B/S
structure, this system consider the characteristics of the power company personnel
information, the actual needs in the process of management, practical, the convenience and
economy. In this dissertation , we analyze the feasibility, business, function, data model and
other aspects of the system firstly, through the UML modeling language modeling,
demonstrating and explaining the business process diagrams of each module.Secondly, this
dissertation makes a detailed introduction about the implementation of the modules and gives
the core function module code. Finally, the dissertation introduces the mobilize the staff basic
information management, wage management, staff management, staff recruitment
management, title assessment management, employee training management, user
management, system maintenance management subsystem realization method, and display
the results of the operation of the system.Finally, the dissertation introduces the realization
method of the system, including the staff basic information management, payroll
management, employee transfer management, staff recruitment management, title assessment
management, employee training management, user management, system maintenance
management, and shows the running results of the system.
This system is based on the daily work of a power supply company, the use of MVC
framework, based on B/S model, .Net as the development language, SQL Server 2005 as the
system database of personnel management system, the power supply company employees in















management. It embodies the management of real time, improve the transparency of
personnel management, improve the efficiency of personnel management, the management of
the power company personnel management plays an important role.
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